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RESUMO

ROCHA, Maria da ConsolagaPoliticas de valorizagdo do magistériemuneragdo, plano de carreira,
condic¢des de trabalho - uma analise da experi&w®iBelo HorizonteTese (Doutorado). Faculdade de
Educacdao, Universidade de Sao Paulo, Sdo Paule, 200

Este estudo tem por objetivo analisar as politisasalorizacdo do magistério realizadas pela Ruegei
Municipal de Belo Horizonte durante os governod9@3 a 2007, considerando os elementos: condi¢cdes
de trabalho, jornada de trabalho e plano de carr8ituado entre os estudos de Estado, Sociedade e
Educacdo, a pesquisa desenvolve uma abordagem noglezalade das relacbes de mudancas, de
interpenetracdes, de articulacdo e conflitos eatreacbes do Estado, no nivel de poder executivo
municipal e seus agentes, por um lado, e a orgauzaeivindicacfes e lutas dos/as profissionais da
educacdo que atuam na Rede Municipal de Educac¢@Belie Horizonte (RMEBH), por outro. A
metodologia de estudo de caso envolve o uso déesarddcumental e de entrevista como instrumentos
para a compreensao do seu objeto. Trés partestaensteste estudo. Na primeira parte analisamos as
definicbes de politica de valorizacdo do magistéro partir das reflexdes de Jodo Monlevade,
documentos de organismos internacionais como a @IES a OCDE, documentos do Ministério da
Educacdo, documentos de movimentos sociais, elgseaeCNTE, Sind-UTE/MG e Sind-REDE/BH,
legislacBes federais, estaduais e municipais. Geraminos também o debate sobre carreira docente,
realizado a partir de estudos existentes na amap ® de Rodolfo Ferreira, sobre trabalho docente e
remuneracdo; os de Michel Huberman, José Albertoic@8oes e Maria Isabel Loureiro, numa
perspectiva de vida profissional; o de Gatti, faeaddo a formacéo docente; e os de Bertha Valleizsla
Abreu e Sonia Balzano, relacionados especificamenta plano de carreira. Na segunda parte,
analisamos a politica de valorizacdo na Rede Mupalidde Educacdo de Belo Horizonte (RMEBH), a
partir do histoérico da sua constituicdo, das reiiacdes dos trabalhadores e trabalhadoras emgaca
das propostas dos governos de 1993 a 2007 e daizag@o do trabalho escolar. Também verificamos
em que medida as regulacdes das relagbes de talpaiRMEBH, incorporam ou ndo as alteracdes
ocorridas na politica educacional durante o mesentogo, na esfera federal e internacional. Na iterce
parte refletimos acerca do trabalho das mulheressemdido de compreender como as lutas das
“professoras primarias” e das “educadoras infardss'RMEBH vinculam-se a luta pela valorizagdo do
magistério e do trabalho feminino, a partir de ymeaspectiva que considera a dimensdo das relacdes
sociais de género, particularmente as reflexddsoeddas por Helena Hirata e Daniele Kergoat. Nas
conclusdes, dialogamos com as reflexdes realizagtas entrevistas por dirigentes sindicais e
governamentais que participaram das mesas de @a€@esi durante o periodo de 1993 a 2007. Este
estudo possibilitou perceber que as politicas ttizacdo do magistério, nos aspectos que se rafare
remuneracéo, carreira e condicbes de trabalhog,elistoricamente, entrelagcadas a problemética da
qualidade do ensino. Os avancgos e recuos se camstito jogo contraditério de valores, que séo épr

do processo educacional e de suas instituicbe®mer) na formacdo humana de todos os cidadaos e
cidadas, e que ndo vem sendo reconhecidos pelesngavem suas politicas de formacao profissional,
salérios e incentivos. Nesse jogo, é observadtcalacéo das esferas da producgdo e da reprodagéo p

a manutencdo da desvalorizagdo de um trabalho etemente feminino, e direcionado, sobretudo, as
criancas e adolescentes da classe trabalhadora.

Palavras-chave politicas de valorizagdo do magistério; remur@vadocente; plano de carreira da
educacao; valorizagdo do trabalho feminino.




ABSTRACT

ROCHA, Maria da ConsolagéBolicies directed to valuate teaching professionedsnuneration, career plan,
working conditions - analyze by the Municipality &elo Horizonte Tese (Doutorado). Faculdade de
Educacéo, Universidade de Sao Paulo, Sdo Paul®, 200

This study aims to analyze the policies directedaluate teaching professionals that have beentheltie
Municipality of Belo Horizonte during the governnterfrom 1993 to 2007 and it considers the elements:
working conditions, weekly journey of work and carglan. Aligned with the studies of State, Socityl
Education, the research has been developed thraugtistorical approach of the complexity of the rdes
relationships, interpenetrations, articulations eonflicts between the actions of the State, wisatonsidered
in the level of municipal executive and of its oféils by one side and the organization, claimssindygles of
the education professionals who work in the Murdatiducation System in Belo Horizonte (RMEBH), hg t
other. The methodology of case study involves the af document analysis and interviews as toolgher
understanding of its object. Three parts constituitestudy. In the first part, we examine the foliefinitions

to valuate teaching professionals beginning froentttoughts of Jodo Monlevade, the documents presdayt
international organizations such as UNESCO and OBG® documents of Brazilian Ministry of Education,
documents of social movements, including CNTE, SiidE /MG and Sind-REDE/BH, the national laws and
also the state and municipal ones. We considerthésdebate over teaching career, which has bessdba
the studies conducted in the area, such as the e@idrlodolfo Ferreira on teaching work and wages,dhes
of Michel Huberman, José Alberto Goncgalves and Me&bel Loureiro, in the perspective of the praifasal
life; the ones of Gatti about teacher training, #me ones of Bertha Valle, Mariza Abreu Sonia Badzahat
are specifically related to career plan. In theoselcpart, we analyze the policies directed to ti@ation of
teaching professionals in the Municipal System a@fi¢ation of Belo Horizonte (RMEBH), from the histaf

its construction, the claims of the workers in etion, the proposals of the governments from 1992007
and the organization of school work. We also vevifiyether the regulations of labor relations by @ity
Board of Belo Horizonte have (or have not) incogted the changes in the educational policy dutiegsame
period, in the federal and international scopehnthird part, we reflect about the work of themvem in order
to understand how the struggles of the "primarghiees” and "children’s educators” of the MuniciSgktem
of Education of Belo Horizonte — RMEBH- have beenmected to the struggle for the valuation of téagrh
professionals and female work from a perspectie tonsiders the aspect of the gender social oakti
particularly referred to the reflections elaboradigdHelena Hirata and Daniele Kergoat. In the aasiohs, we
analyze the considerations made in interviews hgruand government leaders who attended the tdble o
negotiations during the period 1993 to 2007. Thelysenabled to realize that the policies to valtesehing
professionals in their aspects which refer to theuneration, career and working conditions, havenbe
historically, intertwined to the quality educatignestion. The advances and setbacks have beeml fiorgiee
contradictory play of values which are themselvesciic of the educational process and its instihg and
officials, in human formation of all citizens, amdhich have not been recognized by the governmentseir
policies of professional formation, wages and itiees. In this play, the articulation of the protion and
reproduction spheres it is seen for the maintenaficke devaluation of a predominantly female warid
directed especially to children and adolescenth@fvorking class.

Keywords: policies directed to valuate teaching professmni@acher wage, education career plan, valuation
of the female work.
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